FLORIDA WORKERS COMPENSATION INSURANCE

Who is required to buy Work Comp?
  If you are in the construction industry, Florida law requires you to have an active workers' comp policy if you have one (1) or more employees. Every person working on a construction site in Florida must be covered by a workers' camp policy or have a valid exemption, including individuals you may bring onto the jobsite for a short time "just to help out." And owners/officers who have not filed an exemption. We recommend all employers purchase Work Comp, construction or non-construction. 

What is Workers Compensation Insurance?
  Workers Compensation Insurance (Work Comp) provides protection to your employees should they become injured on the job. Depending on the severity of the injury, the policy may also pay employees lost wages and other benefits. It also includes a "Death Benefit" should an employee be killed on the job.
PLEASE NOTE: Under Florida law, if you hire subcontractors or independent contractors, you can be responsible for their injuries.

How is your Work Comp premium calculated?
  Premiums are computed by multiplying the total remuneration (compensation) paid by your company for services of employees covered by the policy by the applicable "rate" determined by the State of Florida for specific type of work your employees perform. Remuneration means money or substitutes for money, including commissions, bonuses, overtime (excluding extra pay), vacation or sick pay, piece work, profit sharing or incentive pay, rental value of housing, value of lodging, meals, or merchandise.

How is your "Rate" determined?
The State of Florida in conjunction with a company called NCCI www.ncci.com, work together to determine a rate for each class of workers. There are hundreds of these classes. For example a clerical office employee rate may be only $0.25 for each $100 of Remuneration. A roofer however may be a whopping $15.91 for each $100 of remuneration.

Does this formula include all of the officers, partners, and proprietors "Remuneration" too?
It can; however officer and owner payroll is limited by the following amounts:
· Officer Construction Industry Weekly Minimum $440
· Officer Construction Industry Weekly Maximum S 2,3450
· Partners & Sole Proprietors Annual Maximum $42,700

This policy only provides coverage for the Named Insured listed.
· If you run payroll under any other Federal Employer Identification Number (FEIN) please contact to secure separate coverage for that FEIN.  

Signature:   ___________________________________________              Date: ___________________

What discounts could I be eligible for?
• Written Safety Program- If you have one, you will receive a 2% discount on your premium. If you do not have one, go to our website here www.roeins.com and download one for free.

• Drug Free Workplace- You will receive a 5% discount if you have already established a drug free workplace and test your employees BEFORE you hire them. Once you have set this program up, please let us know and will make sure you receive credit for doing so. Please contact us for assistance in setting this program up. 

• FCCAP Discounts- If you pay "above market" wages for certain classes, you may be eligible for this credit. For example, if you have several carpenters making $25 an hour because of their special talents, they are presumed to be less likely to have an accident than a $10 an hour laborer. You must also have one year of payroll history to Qualify.

• Premium Discount Percentages- If your premium is over $10,000 a year, you would also qualify for the following discounts: 				First 10,000 – 0%
Next 190,000 – 10.9%
Next 1,550,000 – 12.6%
Over 1,750,000 – 14.4%
What is a Work Comp exemption and how does it work?
  An exemption excludes you as a business owner from having to buy workers' camp insurance for yourself, which means you are not eligible to receive workers' comp benefits if you are hurt on the job. Exemptions are valid only for the person and the company name listed on the exemption. In the construction industry, only individuals who own 10% of a corporation or limited liability company are eligible to receive an exemption. Learn more here: http://www.myfloridacfo.com/Division/WC/exemption.htm PLEASE NOTE: We STRONGLY discourage our clients from excluding anyone from Work Comp coverage because you never know what can happen on a job-site!

  We have had a number of contractors recently who had to pay thousands of dollars more on their Work Comp because they accepted Work Comp Exemptions from their subcontractors. 
Work Comp exemptions are perfectly legal; however, you will run into a problem if you pay a subcontractor who gave you an exemption more than $50,000 in any one year. The reason for this is that under Florida law you are responsible for injuries of any subs you bring on to your job, and if they don’t have their own coverage or a valid exemption then your Work Comp insurer will have to pay their injury claim. And the assumption by your insurer is that it usually takes more than your one exempt sub to complete $50,000+ of work, so he had to bring more workers on the job, which voids his exemption, costing you thousands on a Work Comp audit. 

  The $50,000 is the amount that will trigger further investigation by your insurer. That doesn’t mean that they will always charge premium on any amount over $50,000 paid to an exempt sub, it just means that you and/or your sub will have to provide additional documentation so they can determine if the sub worked alone or not. If this documentation cannot be provided, then your insurer will charge you premium to cover their exposure. 

To avoid paying extra premium, you will need to obtain the following documentation from your sub: 
· A profit and loss statement for the policy period from the exempt subcontractor, and
· A general ledger for the policy period from the subcontractor, and
· A detailed breakdown of actual labor and materials cost from the subcontractor.
Most of you know that this kind of documentation will be very hard to obtain from your exempt sub.

Signature:   ___________________________________________              Date: ___________________

What is an Experience Modification (Mod)?
  The "Mod" works like a type of "credit rating" based upon your company's specific loss history. If you go several years without losses, your "Mod" will decline from 1.00 to \something less such as .90 or less. This means whatever your premium would normally be, you would multiply this by .90 meaning you pay lower premiums. Of course you can also have a mod that goes higher such as 1.20, or even more. You are eligible for a mod rating when your payrolls in the last year of last two years of the experience period produced a premium of at least $10,000, If more than two years, an average annual premium of at least $5,000 is required.
 
This policy provides coverage for work in Florida only.
If you perform any work outside of Florida you must contact us to secure separate coverage.
	
This policy excludes U.S. Longshoreman’s and Harbor worker’s Act Coverage.
  USL&H or Jones Act: Provides workers compensation benefits to employees working in/on or adjacent to navigable waters. Please advise us if you have employees engaged in this type of work as separate coverage needs to be provided. 

Work Comp Exemption Requirements:
· All exemptions must be applied for online at the Division of Workers’ Compensation’s website: www.myfloridacfo.com/wc.
· Applicants must provide a driver’s license or ID card number.
Construction Companies: (Required to have coverage for all employees)
· Construction industry employers with 1 or more employees (full-time or part-time) must provide workers’ compensation coverage for all employees. Florida law does not allow independent contractors in the construction industry; everyone is either an employee or Insured subcontractor. If any portion of a company’s operations is construction related, the business is considered to be in the construction industry. 
· Construction industry employers hiring subcontractors must ensure that a subcontractor has workers’ compensation coverage or a valid exemption. If the subcontractor has employees, the subcontractor must have a workers’ compensation policy, even if the owner is exempt. If the subcontractor does not have workers' compensation coverage for its employees, those workers become statutory employees of the contractor. If an injury occurs, the contractor is responsible for paying the benefits for the injury and will be assessed premium for the payroll of the subcontractors. In order for a subcontractor to be valid they should provide you with: a Work Comp and General Liability certificate of insurance in their corporate name, a signed subcontractor agreement in their corporate name, and all payments should be made to the subs corporate name.
· Corporate officers and LLC owners may exempt themselves from workers’ compensation coverage by filing for an exemption with the Division of Workers’ Compensation. Corporate officers and LLC owners receiving exemptions are not entitled to workers’ compensation benefits should they be hurt on the job.
· Signature:   ___________________________________________              Date: ___________________

Work Comp Exemptions Continued
A. Sole Proprietorships or Partnerships:
1. Sole proprietors and partners in the construction industry are considered employees and are automatically included for workers’ compensation coverage purposes. They are not eligible to exempt out of workers’ compensation coverage. They must have a workers’ comp policy to work legally in the state of Florida.
B. Corporations:
1. Corporate officers are considered “employees” and are included for coverage purposes unless they file for and receive an exemption from the DWC (online only – paper forms are not accepted).
2. Up to 3 corporate officers of a construction corporation can file for an exemption.
3. Corporation must be registered and listed as “active” with the Florida Division of Corporations (sunbiz.org). Applicant must be listed as an officer of the corporation in the Division of Corporations’ records.
4. Applicant must own at least 10% of the corporation’s stock to apply for an exemption.
5. Exemption costs $50 and must be renewed every 2 years to remain valid. Renewal costs $50.
6. Exemption can be revoked by filing form DWC 250-R with the DWC.
C. Limited Liability Companies (LLC):
· Owners (usually called “members” or “managing members”) of LLC’s are considered “employees” and are included for coverage purposes unless they file for and receive an exemption from the DWC (online only – paper forms are not accepted).
· Up to 3 LLC owners may file for an exemption with the DWC.
· LLC must be registered and listed as “active” with Florida the Division of Corporations’ database (sunbiz.org). Applicant must be listed as an officer of the corporation in the Division of Corporations’ records.
· Applicant must own at least 10% of the LLC to be eligible for an exemption.
· Exemption costs $50 and must be renewed every 2 years to remain valid. Renewal costs $50.
· Exemption can be revoked by filing form DWC 250-R with the DWC.


Signature:   ___________________________________________              Date: ___________________






YOUR POLICY IS AUDITABLE

Note: All Work Comp and General Liability policies are subject to a premium “Audit” at the end of the policy term.  Please be sure that your payrolls estimates are reasonably accurate.   

How to prepare for your annual premium audit
  Most insurance policies have a provision that allows the insurance company to Audit your books at the end of the year to determine if any more or less premium is due.  Before you panic, there is good news here: many times if you estimated your payroll to be much higher than you actually had, then you may be entitled to a refund.  Unfortunately if you underestimated your payroll, then you may owe the insurance company a few dollars too.

Why do the insurance companies do this?  
  Since your annual premium is based on either payroll, this ensures that everybody doesn't go around and say they only made "$132 last year".  This also keeps you from funding someone else’s premium that would otherwise underreport their payroll while you are being honest.

So what typically happens in an audit?
  A professional auditor will contact you in advance generally 1-2 weeks prior to the planned audit appointment date. Typically the named contact will receive a scheduling letter in the mail from the auditor. The purpose of this letter is to request your assistance with promptly scheduling an audit appointment and to advise you what records will be needed for accurate completion of your premium audit.  Beware that some auditors are better than others.  You may request a different auditor each following year until you find one you can work well with.  Usually that change cannot be made for the current year.

How to get ready:
  To assist you become even more prepared, we have compiled a list of commonly requested financial documents needed for a premium audit. Organizing this information throughout your policy year then having it ready for the auditor on the audit date, will help expedite the process. The auditor should be able to complete the audit at the initial appointment. As a helpful reminder, be sure to review the auditor's findings (payroll totals, subcontractor certificates of insurance, employee classifications, etc.) before his/her departure. Reviewing the audit with the premium auditor is very important for proper policy coverage and premium basis.

ACH AUTHORZATON 
I hereby authorize the use of the checking account provided for automatic withdrawals of my workers’ Compensation, general Liability, premium payments, and administrative fees.



Signature:   ___________________________________________              Date: ___________________
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American Builders Insurance Company
National Builders Insurance Company

Workers Compensation Premium Audit Agreement

  The purpose of this agreement is to help you understand the premium audit rules and requirements of your policy.

· Your initial policy premium is based on payroll estimates provided at policy inception. This audit ensures that your risk exposure (payroll, class codes, and business type) accurately reflects your operations throughout the policy period.

· Your signature below indicates that you understand the following premium audit rules that will be used to determine your final audited premium payment.

· Subcontractor (subs), (Insured vs. Uninsured) - The utilization of subs can pose a financial risk to you, and may impact your premium. Some important guidelines:

· Insured Subcontractors - Should present a valid Certificate of Insurance (COI) for Workers Compensation (WC) coverage prior to commencing work. The COI should cover the full period of time they are working for you. It is a good practice to confirm the coverage with their agent or carrier to avoid gaps in coverage that could be charged to you. It is your responsibility to maintain copies of the Subcontractors’ COI’s. Any missing COIs, or gaps in coverage will result in additional premium charged to you on your policy at final audit.
· Uninsured Subcontractors – Any work performed by Uninsured Subcontractors will result in an additional premium charge to you based on the Subcontractor’s role and applicable class code.
· Contract Laborers – (non-employee, 1099, or cash labor) are covered under the principal or general contractor’s policy and are classified as if the work were performed by the principal’s or general contractor’s own employees.

· WC Class Codes - are determined utilizing the NCCI Scopes Guidelines.  Final class codes are based on the representation of roles and responsibilities at the time of audit.

  Some employees may perform duties directly related to more than one classification. It is your responsibility to:

· Maintain payroll records which show the proper class code for each individual employee. (Estimated or percentage allocation of payroll is not permitted.) If payroll records do not show the actual payroll applicable to each class code, the entire payroll of the individual employee shall be assigned to the highest rated classification that represents any part of his or her work.
  
· Multi State Work - Any construction laborer must have their payroll tracked if the individual works in another state either 14 consecutive days or 25 total days during a policy period. Work completed in states other than where you are headquartered requires that you keep track of the payroll so it can be assigned to the correct jurisdiction.  Failure to do so may result in the entire employee payroll being assigned to the highest rated state and classification.


· Professional Employment Organization (PEO) - A subcontractor providing a COI in a PEO leasing arrangement presents a potential gap in coverage.  WC coverage extends only to the employees specifically listed with that PEO.  Laborers or uninsured subcontractors not reported to the PEO represent additional exposures and will be treated as your statutory employees and charged to your final audit.
· Exempt individual subcontractors - in FL or TN contractors can only exempt themselves as an individual from WC coverage. Any exemption MUST be filed with the state, and the valid exemption period MUST pre-date coverage.

As the exemption only extends to the individual contractor, any employees, laborers or uninsured subcontractors hired by the exempt contractor may pose a financial risk to you and may impact your policy premium.

· Exempt contractors with compensation over $100K during a policy period must either furnish a WC certificate of insurance or verification of any labor/materials used by the exempt contractor for audit consideration.  Failure to provide this information may result in a portion of the contractor’s payments being included on the final audit.

Should you have any premium audit questions or concerns you can always visit our Audit website at http://www.bldrs.com/premium-audits.php for assistance, contact us directly by e-mail audits@bldrs.com or call 800-883-9305, option “7.”

Should you have any premium audit questions or concerns you can always visit our Audit website at http://www.bldrs.com/premium-audits.php  for assistance, contact us directly by e-mail audits@bldrs.com  or call 800-883-9305, option “7.” 

I have read both pages 1 as well as 2 of the agreement and understand the above rules used to determine the premium for my workers compensation policy. 

Insured: ________________________________ Principal Name: ___________________________ 


Signature: _____________________________ Title: _______________________________________ 

Date: ____________________________________



THE USE OF CODE 5606 – JOB SUPER
  This classification is available only to project managers, construction executives, construction managers, or construction superintendents having administrative or managerial responsibility for construction or erection projects. When determining eligibility, it is the job duties, and not the job titles, that are the main consideration. 
	   
		1.    
	Project Manager, Construction Executive, Construction Manager, or Construction Superintendent” is defined as those persons exercising operational control indirectly through full-time job supervisors or foremen of the subcontractor. 

	
2.    
	When exercising control through a subcontractor, each subcontractor must have a job supervisor or foreman at the specific job site in order to permit the assignment of this classification. The supervisor or foreman of the subcontractor may manage one site or multiple sites. If any of the subcontractors do not have a job supervisor or foreman at any job site visited by the construction executive, the entire payroll of the construction executive for that policy year is assigned to the highest rated construction class code applicable. A sole proprietor or owner/operator with no employees, working as a subcontractor for the insured, would prevent the assignment of this classification to a construction executive because the subcontractor does not have the required job supervisor or foreman. 

	3.    
	This code does not apply to any person who is directly in charge of or who is performing any degree of actual construction work. Such person must be assigned to the classification that specifically describes the type of construction or erection operation over which they are exercising direct supervisory control provided separate payroll records are maintained for each operation. Any such operation for which separate payroll records are not maintained must be assigned to the highest rated classification that applies to the job or location where the operation is performed. 

	4.    
	Code 5606 is not available for division of a single employee’s payroll with any other classification. 
The use of code 5606 Job Super is very restricted. Here are some of the guidelines for its use:





· It is reserved for the true job super who oversees subcontractors only. 
· They must exercise oversight of the subs thru the subs job foreman, with no direct supervision of the subs employees.  
· The job super cannot spend all day on the same jobsite, they are expected to spend most of their time in the office reviewing subs bids, negotiating sub contracts, and only visiting the jobsites to check the status of the subs work to allow them to monitor job progress for scheduling. 
· A job super cannot oversee any direct employees. If for instance you have an owner who oversees the jobs, but he also has one employee who does miscellaneous jobsite work, then the use of 5606 would not be permitted for the owner because he has direct supervision over an employee. 
· Payroll for one employee may not be split between 5606 and any other code. If the job super splits his time between overseeing direct employees and overseeing the project, 100% of his payroll must be assigned to the highest rated class code. 

 
Signature:   ___________________________________________              Date: ___________________
DO YOU HIRE SUBCONTRACTORS?

If you subcontract work it is important to understand that under Florida law, you are ultimately responsible for the actions and work performed by your subcontractor.  Should a subcontractors operations or products give rise to a liability claim (and this is where MOST come from) you may be named in the ensuing lawsuit - meaning that your insurance company will be called upon to defend you.  Additionally if the subcontractor carries “inadequate” insurance, your insurance company may be asked to pay the claim anyways.  To protect yourself, any subcontractor of yours is should maintain liability insurance as follows: 

· General Liability Limits of $1,000,000 per occurrence, $1,000,000 general aggregate.
· Subcontractors must have coverage for General Liability Completed Operations.
· Subcontractors General Liability policy must list you as an Additional Insured (see sample below).
· Work Comp policy covering their employees. 
· Work Comp exemptions are only permitted for the individual named on the exemption. If the sub brings anyone else on the jobsite they are required to provide you with proof a Work Comp policy. You must confirm that the name on the exemption matches the sub’s worker on the jobsite.
· A written Subcontractor agreement that includes these insurance requirements and an indemnification clause. A sample of that agreement will be provided with your policy. 
· The following must all be issued in the Sub’s corporate name:
· Subcontractor Agreement.
· Certificate of Insurance or Exemption
· All checks issued to Subcontractor. 

Certificates of Insurance
  The certificate should indicate your company as the certificate holder. It is suggested you periodically check with the subcontractor's insurance carrier to be sure the policy remains in effect. The certificates must reflect coverage for the same time period that your policy was in effect. That frequently means that you will need to provide certificates that reflect two years of coverage for the subcontractor. 

Non acceptable
  The certificates of insurance that show a different named insured than to whom the payment was made. For example, the check was made out to Jim Smith but the certificate of insurance reads Smith Plumbing, Inc. This is not acceptable as the coverage is afforded for the corporation, not for Jim Smith as a sole proprietor or entity. Note: As mentioned above, in some instances it may be necessary for you to obtain two Certificates of Insurance from a subcontractor whose policy effective date overlaps your effective date. For example: If your policy date is July 1, 2008 to July 1, 2009 and the subcontractor's policy renewed on January 1, 2009 then you will need certificates for the January 1, 2008 to January 1, 2009 and the January 1, 2009 to January 1, 2010 policy terms. 


I understand that failure to maintain these standards or failure to collect proof of insurance from subcontractors will cause additional charges. 


Signature:   ___________________________________________              Date: ___________________



[image: ] (
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CERTIFICATE OF LIABILITY INSURANCE 
DATE (MM/DD/YYYY) 
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. 
IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed. If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on this certificate does not confer rights to the certificate holder in lieu of such endorsement(s). 
Roe Insurance Inc. 9851 State Road 54 New Port Richey FL 34655 PRODUCER 
Melanie HillNAME: CONTACT 
(727) 376-0030(A/C, No, Ext): PHONE 
(727) 376-2262(A/C, No): FAX 
melanie@roeins.comE-MAIL ADDRESS: 
INSURER(S) AFFORDING COVERAGE 
NAIC # 
American Builders Insurance CompanyINSURER A : 
11240 
Subcontractors Name & Address INSURED 
Auto Owners Insurance Co.INSURER B : 
18988 
INSURER C : 
INSURER D : 
INSURER E : 
INSURER F : 
)Sample Certificate of Insurance You Should Receive From Subs.

Signature:   ___________________________________________              



IMPORTANT DISCLAIMER
  The abbreviated outlines of coverages used throughout this proposal are not intended to express any legal opinion as to the nature of coverage or be a complete analysis of your current or proposed insurance coverage. Neither is it intended to provide a binder or legal evidence of insurance. The specific insurance contracts should be consulted for details on coverage, conditions and exclusions.  They are only visuals to a basic understanding of coverages.

COMPENSATION DISCLOSURE
 
  Acting as an independent insurance agent, we are able to offer you competitive prices because we can access insurance coverage, in most cases, from more than one insurance company. Our compensation comes from the insurance company writing your policy, in the form of a sales commission, which is determined by the insurer and is part of—but not in addition to— the premium you pay. That premium is subject to review by state regulators and cannot be inadequate, excessive or unduly discriminatory. We do not charge you anything for the placement of your policies.  
  We are compensated solely by the insurance company in the manner previously described. However, we may charge certain fees specifically authorized by statute, such as to cover the cost of obtaining a motor vehicle report or for credit card convenience fees. Our agency does business with a variety of competing insurance companies, and we will attempt to obtain quotes from among those insurers that we believe to be suitable, based on the preferences and needs you have communicated to us. For more specific details about compensation relating to your policy, please contact your agent. Thank you for to serve your insurance and surety needs. 

 
THIS PROPOSAL IS VALID FOR 30 DAYS. 

    
NO KNOWN CLAIMS STATEMENT

To whom it may concern: 

As of this date we are not involved in, nor are we aware of any incidents, situations, or occurrences during the prior five years that may give rise to a claim under this or any related insurance policy. Furthermore we do not have any current outstanding claims with any other insurance or carrier. 


Signature:   ___________________________________________              

OTHER COVERAGES RECOMMENDED
• General Liability: Provides coverage for bodily injury and property damage to a third party caused by your negligent acts. We recommend concurrent limits with Automobile Liability and Workers Compensation.
• Employment Practices Liability: Provides protection against lawsuits by employees alleging wrongful discharge, discrimination, or other employment related exposures.
• Pollution Liability: You’re General Liability and Automobile policies exclude coverage for most costs related to pollution losses. If you are liable for pollution, the cost can be staggering for cleanup. Even bankruptcy cannot shield you from liability.
• Professional Errors and Omissions: The standard General Liability coverage is triggered by an occurrence caused by a covered peril. Professional coverage is used to pay for costs that result from your legal obligations to make good faulty work, materials, products or design caused by a negligent act, error or omission made while performing your services.
• Property Coverage: For your real, personal property, and property of others in your custody.
• Crime Coverage: This coverage insures against loss of money and securities, forgery or alteration, employee dishonesty, computer fraud, extortion, kidnap or ransom.
• Flood Coverage: Property insurance excludes damage by flooding to your building and contents. Flood coverage will provide protection for damage due to rising water.
• Automobile coverage: Needed whether you have owned, non-owned or hired vehicle. We recommend concurrent limits with General Liability and Workers Compensation.
• Inland Marine: This policy provides coverage for equipment, tools and materials while on the job site, in transit or in storage.
• Builders Risk: This policy provides coverage for a building under construction for which you may be responsible. It may also include materials on the job site not yet installed.
• Umbrella coverage: This policy provides higher limits of liability protection.
• Named Insured: Are you aware that you must report any new Joint Ventures or entities in order for coverage to apply? And if you wish coverage for any past operations, report their names also. Please note that the first named insured on your policies is responsible for premium payments and is the only one who has the authority to make changes or cancel coverages?
• Data Breach / Hacker Insurance: This is intended to provide protection against damages from “hackers” who gain unauthorized access into your computer systems. Coverage includes cost of restoring your system, extra expenses related to continuing operations, and value of loss down time.
• Aircraft exposure: Ownership of an aircraft is excluded from all of your policies. If you own or have an interest in an aircraft, you should purchase a separate policy to insure this exposure.
• Transfer of Title: Did you know that if you sell a vehicle, which you can be held liable for negligent
acts of the new owner until the new certificate of title is issued? Did you know that when you buy a vehicle, which your insurance coverage might not apply until, a new certificate of title is issued? Please verify that a certificate of title is duly issued immediately after sale. We can provide you with a form and suggest you mail it certified return receipt to the State of Florida proving sale of the vehicle.
• WORKERS’ COMPENSATION & EMPLOYERS’ LIABILITY
There are few exceptions to the statutory requirement that all employers be insured for Workers’ Compensation.
The absence of a statutory requirement to insure, however, does not mean that you are exempt from liability for injuries to employees. Generally, all other forms of liability insurance exclude injuries to employees, so the only way to be protected from this potential loss is through Workers' Compensation.

We believe Workers’ compensation coverage is needed by every business.

Signature:   ___________________________________________              
BUILDERS RISK
[bookmark: _GoBack]
Our Recommendation is that the Builder provides Builders Risk coverage
  It has come to our attention that when a builder allows a buyer to provide the builders risk insurance on the home, that the builder is exposed to suits from the buyer and/or their insurer for damages to the home, and you have no insurance to protect you. Example: Buyer purchases builders risk policy with State Farm (or any insurer), during construction a fire occurs causing $40,000 damage. State Farm pays the claim and then subrogates (sues) the builder alleging the fire was due to faulty wiring by the electrician (you can try and get your sub to step in, but the builder is first in line). Your General Liability excludes damage to property while in the construction phase (this is why you normally purchase builders risk), leaving you defend and pay the claim out of pocket. We recommend that the builder always provides the builders risk policy, and we will list the buyer as an addition insured on your policy. If your buyer insists on providing the policy, then we recommend you demand that: 
1. The builder must be listed as an “additional named insured” on their policy
2. The buyer and insurer must “waive subrogation rights” against the builder (must be received in writing)
3. The buyers contract specify these requirements along with wording that the buyer agrees that if these provisions are not met they agree to allow the builder to provide the builders risk policy. We have found that many insurers will not agree to these conditions.

Leaseback Models: Are you properly covered?
When you lease back a model, it is recommended that you provide the insurance on the completed model in lieu of the owner. This prevents you from being sued by the owner’s insurance company for damages for which you are negligent. If requested, you can list the buyer as an additional insured with respects to that specific model.
We recommend that the builder always provide the insurance on lease back models, and we will list the buyer as an additional insured on your policy. If your buyer insists on providing the policy, then we recommend you demand that:
· The builder must be listed as an “additional named insured” on their policy,
· The buyer and insurer must “waive subrogation rights” against the builder (must be received in writing),
· The buyers contract specify these requirements along with wording that the buyer agrees that if these provisions are not met they agree to allow the builder to provide the insurance coverage. We have found that many insurers will not agree to these conditions.

[bookmark: _Hlk521821]Proper valuation of completed values.
  The “total estimated completed value” should include all costs associated with the building and designing of the property covered including labor, “overhead”, and materials and if coverage is desired, “profit”. The “overhead” should include those business expenses, other than materials and labor, incurred either directly or indirectly due to the construction of a dwelling or structure, “Profit” should include the difference between the value of the completed structure (selling price of that property and structure, including labor) and your financial interest in the property and the completed structure. If you do not have a signed contract for the sale of the completed structure and property, the allowance for “profit” will be limited to no more than 20% of the cost of the property and completed structure. Proper valuation also includes any change orders, which should be reported to your insurer so the values can be increased. 

Renovation of an existing building requires special coverage. 
When you renovate an existing building your builders risk may need to include the existing structure under your policy depending on the extent of renovations. Please notify us of any renovations you want builders risk on so we can determine the proper coverage for your job. 

Signature:   ___________________________________________              
BIG WC GL Proposal	10	11/1/2018
This is only a summary of insurance coverages and does not constitute a policy, contract or legal evidence of insurance. For actual coverage refer to the policy.
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THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
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><| COMMERCIAL GENERAL LIABILITY EACHIOECURRENGE s 1,000,000
] DAMAGE TO RENTED 100,000
CLAIMS-MADE occuR PREMISES (Ea occurrence) s -
MED EXP (Any one person) $ 5,000
A Y | Y | cLPo267824-00 08/13/2018 | 08/13/2019 | pepconaL & ADY INJURY s 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE 3 2.000.000
POLICY SESE Loc PRODUCTS - comPioPAGG | 5 2,000,000
e Employee Benefits s O
COMEINED SINGLE LIMIT
AUTOMOBILE LIABILITY COMEINEDS s 1,000,000
><| anvauto BODILY INJURY (Per person) | §
| owneo SCHEDULED
B SUNED i getien 5190816800 08/10/2018 | 08/10/2019 [ BODILY INJURY (Per aceidenty | 5
[ Hiren NON-OWNED PROPERTY DAMAGE ~
AUTOS ONLY AUTOS ONLY (Peraccident)
s
UNBRELLALIAR OCCUR EACH OCCURRENCE $
EXCESSILIAB CLAIMS-MADE AGGREGATE $
oeo | | retenmion s s
WORKERS COMPENSATION FER oTH-
L S [ T [
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L EACH ACCIDENT s 1,000,
O P Tl e Y | wcvo26782200 08/13/2018 | 08/13/2019 e
(Mandatory in NH) E£.L DISEASE - EA EMPLOYEE 1000,
yes, describe under 4 000.000
BEELRTETION OF SPERATIONS below £L pisease - poLicy umir_| s 1,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached If more space Is required)

Certificate holder is listed as additional insured on general lial

ility. Waiver of subrobation applies to general liabilty and workers compensation.

CERTIFICATE HOLDER

CANCELLATION

Northpointe Construction Corp
2454 McMullen Booth Road
Suite 606

Clearwater

FL 33759

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Moo IAt2 O
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